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PRIVACY ACT STATEMENT
AUTHORITY: 10 U.S.C. 5014, Office of the Secretary of the Navy; 10 U.S.C. 5020, Naval Inspector General; SECNAVINST 5430.57G, Mission and Functions of the Naval Inspector General, 29 December 2005.
PURPOSES:  To determine the facts and circumstances surrounding allegations or complaints against Department of the Navy personnel and/or Navy/Marine Corps activities.  To present findings, conclusions and recommendations developed from investigations and other inquiries to the Secretary of the Navy, Chief of Naval Operations, Commandant of the Marine Corps, or other appropriate commanders.
ROUTINE USES:  In addition to those disclosures generally permitted under 5 U.S.C. 552a(b) of the Privacy Act, these records or information contained therein may be specifically disclosed outside the Department of Defense (DoD) as a routine use pursuant to 5 U.S.C. 552a(b)(3) per the DoD 'Blanket Routine Uses' that appear at the beginning of the Navy's compilation of Privacy Act System of Records Notices.
DISCLOSURE:  Voluntary.  However, failure to provide the requested information may result in a lack of enough information for the Inspector General (IG) to investigate or substantiate a complaint.
1.  Do you wish to remain anonymous?
Do you wish to remain anonymous?answer yes or no 
2.  If no, do you want confidentiality?
If no do you want confidentiality?
Provide the following information if answer to number 1 above is 'No'.
 3.  Are you willing to be interviewed?
Are you willing to be interviewed?
yes or no
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